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PROGRAMME OVERVIEW

THE GENESIS

ABOUT THE PROGRAMME

PROGRAMME HIGHLIGHTS

The Post Graduate Programme in Human Resource Management (PGPHRM) at the Chennai Centre is one of

the flagship programmes of IIM Tiruchirappalli (IIMT) along with the Post Graduate Programme in Business

Management (PGPBM) at its Chennai Center. IIMTiruchirappalli also offers the two year full-time Post

Graduate Programme in Management (PGPM) its Trichy campus along with the doctoral programme in

management (Fellow Programme in Management -FPM).

Human Resource Management (HRM), as an applied field for career prospects has been improving in terms

of its demand amongst the management fraternity (participants and academicians inclusive). The number

of participants who are choosing HR specialization is increasing in many business schools from about less

than a 10% to about 25% today. This is primarily because of reasons like the changing image of a HR

professional from a support facilitator to offering some meaningful roles as a specialist, from a strategic

partner to top management in ensuring human capital and as an influential person both within and outside

the organization in recruitment avenues.

With a felt need to offer a specialized programme in human resource management, IIMT is launching a

three-year Post Graduate Programme in Human Resource Management(PGPHRM). The programme is to be

held at IIM Trichy'sChennai Centre and is intended for working executives. The operational structure of the

program is similar to the existing PGPBM program at the Chennai Centre.

The bottom-line of PGPHRM is to groom working executives who aspire to move into senior leadership roles

with an inclination towards the field of human resource management. Thus with a focus on HRM, the

programme aims to develop competent professional managers, capable of creating dynamic and aligning

HR systems, provide leadership and achieve excellence while contributing to the welfare of society at large.

The Post graduate programme in Human Resource Management is specially designed to cater to the

growing needs of the HR function in the Industry today. HR is no more a staff function, but a line function. It

helps in supporting the strategic decision of the business, as well as in evolving HR strategies to suit the

growing needs of managing the human capital in recruitment, defining high performance, training,

compensation as well as softer factors of employee engagement among others.

In line with this, the PGPHRM at IIM Tiruchirappalliintends to shape HR professionals in a manner that makes

them contribute to business in a strategic manner.

The Programme is aimed at a moderately experienced executive with a high level of aspiration to have a

great career in HR. It is intended to take one's career to a greater height by honing strategic and leadership
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skills. This is a flexible executive Post graduate programme that intends to offer effective conceptual and

application oriented inputs for holistic learning.

Through a judicious mix of teaching, projects and workshops from professionals guests, the program will

help to acquire strategic, leadership and practical skills. It also offers the opportunity to select from a

number of speciality streams and hone expertise. The PGPHRM is a practical and intense program designed

to provide comprehensive, innovative and applicable knowledge and skills, through classroom sessions,

seminars, projects and workshops & symposiums.

In addition to cutting edge theory, the program actively draws on the case method, team work as an

executive committee, Industry project and workshops. Business and HR leaders from a wide spectrum of

industry and functions will be invited to share their experience through lectures, dialogue and debate on

themes of growing interest.

The PGPHRM programme intends to develop knowledge and skills from a strategic, technical and analytical

perspective. We define those knowledge and skills as strategic, which will contribute to support a present

and or future business requirement. Technical knowledge would mean the awareness and ability to use

tools, templates and methods in the organizational context. Being analytical means use of data-based

inferences and being able to build on scenarios and detect patterns, connections and relationships among

entities and attributes in a HR context.

Following are some of the Learning Outcomes that the programme intends to achieve:

1. To develop a sound conceptual understanding of human behavior from a psychological and

sociological perspective.

2. To develop a sound insight on the employee as a person and the underlying dynamics of

�

�

�

�

�

�

�

Specifically designed to cater to the demands of the working executives, especially those interested

in HR profile.

Programme spread over 29 months - 18 General Management courses, 13 Core-HR courses, a

spread of 20 HR electives, and an Industry Project

Easily accessible location in the city of Chennai.

First half of the program (Term I-V) is completely aligned with Ist year of the two post graduate

programme being offered at Trichy campus (PGPM) and at Chennai centre (PGPBM).

Convenient classroom learning slots in the evenings (18:45 hrs to 21.30 hrs); where Term I-V runs

only from Wednesdays to Saturdays; Term VI-IX runs from Mondays to Saturdays, designed mainly

to facilitate a greater flexibility to opt for various electives being offered in these terms (i.e., Term VI-

IX).

On successful completion of the programme,participants will be awarded the “Post Graduate

Diploma in Human Resource Management” at the Annual Convocation in March 2017.

Graduating participants will become alumni of IIM Tiruchirappalli.

PROGRAMME OUTCOMES
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performance.

3. To be able to design team level interventions, motivate and measure improvement in team

functioning if the situation demands it.

4. To be able to design HR systems for routine management, as well as design and create innovative

HR practices depending on the needs of the business.

5. To be able to create sound HR policies based on democratic and ethical principles and the needs of

business.

6. To be able to make employee competence estimations based on scientific principles and methods

within a particular business context.

7. To be able to design a comprehensive performance management systems as well as customized

performance management plans. Technical skills.

8. To be able to estimate learning requirements through a training needs analysis at an

organizational level and be able to check and estimate the double loop of organizational learning

and map it to employee roles and performance.

9. To be able to provide a strong data-based support to top management on strategic people

decisions in changing scenarios.

10. To play the role of a strategic business partner with a sound understanding of the business

perspective and organization challenges.

11. To be able to lead employees in critical contexts and play an effective mediating role between

management and employees to lead to a mutually satisfying end.

12. To be able to take over as a Change agent, identify the important entities, attributes and people in

a system and be able to design interventions and measure the rate and effectiveness of change.

13. To be able to choose and analyze quantitative and qualitative data with reference to a HR context

and make appropriate decisions and recommend.

14. To be able to diagnose the system and process and the individual related factors that contribute to

creating the best interest and keeping the employees absorbed and engaged for growing levels

performance and sustaining the same.

15. To be able to understand the dynamics of synergy in employees with diverse global backgrounds

and interests, and to enable them to effectively produce together.

16. To practice HR leadership.

17. To internalize global citizenship and be able to encourage the same in employees.

18. To appreciate the worth in every individual and practice principles of equality, equity and

principles of distributive and procedural justice while managing people.

The ideal participant will have over three to five years of work experience. Although the program renders a

specialization in HRM, the ideal class will have a diverse profile in terms of gender and work expertise across

industries. Candidates sponsored by their organization will be given preference.

�

IDEAL CLASS PROFILE

3

PGPHRM 2014-2017 | Programme Brochure



ELIGIBILITY

EDUCATIONAL ATTAINMENT

WORK EXPERIENCE

RESERVATIONS

The candidate must hold a Bachelor's Degree, with at least 50% marks or equivalent CGPA [45% in case of

the candidates belonging to Scheduled Caste (SC), Scheduled Tribe (ST) and Differently Abled (DA) (It may

also referred to as Persons with Disability (PWD) category)], awarded by any of the Universities incorporated

by an act of the central or state legislature in India or other educational institutions established by an act of

Parliament or declared to be deemed as a University under Section 3 of the UGC Act, 1956, or possess an

equivalent qualification recognized by the Ministry of HRD, Government of India.

The percentage of marks obtained by the candidate in the bachelor's degree would be calculated based on

the practice followed by the university/institution from where the candidate has obtained the degree. In

case the candidates are awarded grades/CGPA instead of marks, the conversion of grades/CGPA to

percentage of marks would be based on the procedure certified by the university/ institution from where

they have obtained the bachelor's degree. In case the university/ institution does not have any scheme for

converting CGPA into equivalent marks, the equivalence would be established by dividing the candidate's

CGPA by the maximum possible CGPA and multiplying the result with 100.

IIM Tiruchirappalli may verify eligibility at various stages of the selection process, the details of which are

provided below. Applicants should note that the mere fulfillment of minimum eligibility criteria will not

ensure consideration for shortlisting by IIM Tiruchirappalli.

The candidate must have a minimum of three years of full-time work experience as on July 1, 2014.

Preference will be given to candidates with HR work profile, however, this is not a mandatory condition

As per the Government of India requirements.

4
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ADMISSION PROCESS

STAGE 1: APPLICATION

STAGE 2: WRITTEN TEST

Prospective candidates must maintain a valid and unique email account and a mobile number throughout

the selection process on Application.

The Chairperson,

Post Graduate Programme in Human Resource Management,

Indian Institute of Management Tiruchirappalli

NIT Campus (Post),

Thanjavur Main Road, Thuvakudi,

Tiruchirappalli 620015.

Interested candidates will have to apply in the prescribed format. The application form is available on our

website (www.iimtrichy.ac.in). The application fee ([non-refundable) is Rs. 2,000/- payable by Cheque

(payable at par or at Trichy) / Demand Draft drawn in the name of Indian Institute of Management

Tiruchirappalli, payable at Tiruchirappalli. In the case of SC / ST candidates the Application Fee will be

Rs.1000/-; such candidates are required to attach a copy of the relevant caste certificate with their

application.

Candidates applying for both Post Graduate Programme in Human Resources Management (PGPHRM) and

Post Graduate Programme in Business Management (PGPBM) need to pay the Application Fee only once.

The last date for receipt of applications is Monday, May 5, 2014 at IIM Trichy. Applications complete in all

respects should be sent to the following address:

All candidates who meet the eligibility criteria and with applications complete in all respects will be called

for a Written Test.

The Written Test is scheduled on Sunday, May 18, 2014 at Chennai. The venue and time of the Written Test

will be intimated to the candidates through email.

The Written Test will test the candidates on their quantitative ability, verbal ability, data interpretation, and

logical reasoning skills. The examination will be for about 140 minutes.

At the test venue, each candidate will be seated at a desk. Rough work can be done on the last page of the

test booklet itself. No other paper/sheet will be allowed inside the testing room. No breaks will be given

during the test.

Exemption from Written Test: Candidates having a valid test score of CAT 2013or GMAT score (test taken

5
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between May 1, 2013 to April 30, 2014are exempted from the Written Test. They are however required to

send in the filled-in application form complete in all other respects.

Candidates who have a CAT or GMAT score, may also choose to appear for the Written Test. In such cases,

their CAT/GMAT scores will be ignored and only the Written Test scores will be used for shortlisting

candidates to the next stage.

Candidates will be shortlisted for a Personal Interview based on their CAT, GMAT or Written Test scores as

applicable. Only the candidates selected for Personal Interview would be intimated by email.

This assessment test purports to assess the candidates' aptitude in human resource management. This

assessment test shall be conducted before the interviews for a duration of approximately 30 minutes.

Candidates invited for the PI will be required to submit the originals of the following documents for

verification: (1) Educational attainment, and (2) Work experience.

The following table shows the evaluation criteria that would be employed for final offer of admission after

the Personal Interview.

STAGE 3: APTITUDE ASSESSMENT

STAGE 4: PERSONAL INTERVIEW (PI) & OFFER OF ADMISSION

6

Evaluation Component Criteria Weight

Written test Shortlisting 30%

Aptitude Assessment Shortlisting 10%

Personal interview Communication, Attitude & Personality; Academic

Efforts & Disposition; Managerial & Leadership

Attributes; Social Awareness & Disposition; Overall

Presence

30%

Work experience No. of years, Relevance to Programme, Diversity,

Quality, Achievements

15%

Undergraduate level

[Performance]

Percentage marks obtained 10%

Master's / Professional level

[Performance]

Pass in Master's / Final of CA / ICWA / CS / CFA 5%
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IMPORTANT DATES

7

Sunday, April 4, 2014 PGPHRM Brochure and Application Form available at IIMT

website (www.iimtrichy.ac.in)

Monday, May 5, 2014 Last date for receipt of applications at IIM Trichy

Monday, May 12, 2014 Dispatch of Written Test Admit Cards [ ]by Email only

Sunday, May 18, 2014 Written Test at Chennai

Wednesday, May 21, 2014 Intimation of shortlist for Personal Interviews & Aptitude

Assessment Test [ and the Test Admit Card numbers of

shortlisted candidates on IIM Trichy ]

by Email

website

Friday, May 30 to Sunday, June 1, 2014 Personal Interviews (and Aptitude Assessment Test) at Chennai

Wednesday, June 4, 2014 Admission Results [by Email, Post, and the Test Admit Card

numbers ofselected candidates on IIM Trichy Website] - 1st

List

Wednesday, June 18, 2014 Admission Results [by Email, Post, and the Test Admit Card

numbers of selected candidates on IIM Trichy Website] - 2nd

and Final List

Monday, June 30, 2014 Registration & payment of 1 installment of fee | Orientation
st

Tuesday, July 1, 2014 Inauguration | Orientation

Wednesday, July 2, 2014 Term I classes commence

Wednesday, March 15, 2017 Convocation of the I PGPHRM Batch
st

PGPHRM 2014-2017 | Programme Brochure



PROGRAMME STRUCTURE

COURSES

COURSE OUTLINES

CREDITS

The programme comprises three types of courses –General Management courses, CoreHR courses

and HR Electives.

General Management courses are compulsory and offered in the first five terms.

Core HR courses are also compulsory and offered from term VI to IX.

�

�

�

�

�

�

�

�

�

Electives are courses chosen by the participants and these are offered from Term VII to IX.

A total of 20 HR electives are offered out of five streams of specialisations. The participants are required to

complete a minimum of 4 courses (i.e., 12 credits).

To facilitate selection of electives, the PGPHRM Office will make available course outlines and, wherever

possible, organize course overview presentations by the respective areas. A minimum of 05participants

need to register for an elective to be offered. A participant can register for a maximum of five electives in a

term, subject to feasibility. IIMTrichy may not allow a participant to register for an elective wherever not

feasible.

Participants will be provided with outlines of courses that they have registered for. The course outlines may

be made available in printed form and / or posted on the intranet / emailed. Every course outline provided to

participants will cover the following:

Objectives of the course

Pedagogy to be adopted

Pre-requisites if any (in case of elective courses)

Restrictions if any (in case of elective courses)

Session wise details of topics, required readings, additional readings and assignments

Scheme of evaluation and weightages

IIMTrichy uses the concept of credit to define the weightage of a course in the curriculum. Courses are listed

as one, two or three credit courses depending on the indicated workload for each course. The generally

accepted thumb rule is that a three credit course involves about 100 hours of work, about 30% in the class

room and the balance outside the class-in preparation and assignments. One and two credit courses would

have a proportionately lesser workload.

During the first five terms (I-V), theparticipant will be required to do 51 credits of General Management

courses. From Term VI-VIII, the participant will be required to complete 27 credits of Core HR courses. In

addition to the core HR courses, the program also requires the participant to expose him/herself to

8
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specialized HR electives, therefore, Term VIII-IX offer a pool of approximately 20 courses i.e., 60 credits. The

participants are required to choose a minimum of 4 such courses equivalent to 12 credits. Over and above

the mentioned set of courses, each individual participant is required to complete an industry project (worth

6 credits). The project runs from term VI to term IX.

Classes will be scheduled weekdays Wednesdays through Saturdays:

1st Session: 18.45 hrs. to 20:00 hrs

2nd Session: 20:15 hrs. to 21:30 hrs.

A course of 3 credits will be delivered in 24 sessions of 75 minutes each; a total of 30 hours. Every term is

made up of 12 weeks of teaching and 1 week of end-term examinations.

Mid-term examinations may be scheduled at the discretion of the Course Faculty on the 7 and 8 Sunday of

the Term.

Classes may be scheduled on Mondays and Tuesdays during electives terms. Such an arrangement of two

additional days has been done in order to have more number of electives getting offered.

From term VI-IX, all PGPHRM participants are required to work on a project in an organization. Participants

are encouraged to take up specific assignments within their own work organizations. The PGPHRM

Committee will assign a Faculty Mentor for every participant. In addition to an internal project guides, the

participant is also required to have an industry expert as a guide for the project.

The project will be evaluated by a panel constituted by the PGPHRM Committee, and a satisfactory

performance is required to complete the programme. The project involves four phases and a submission of

term-wise Project progress report (at the end of each Term from IV-IX), a final project report (in Term IX), and

presentation of the project work (in Term IX).

The Award of the PGPHRM Diploma will be contingent upon the participants' successful completionof the

requirements of the Project.

�

�

th th

CLASS SCHEDULE

INDUSTRY PROJECT
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TERM-WISE SCHEDULE (2014-2017)

10

Term From To Courses Credits

I 01.07.2014 02.08.2014 Written Analysis & Communication 2

Managerial Communications 2

03.08.2014 09.08.2014 Term Break

II 10.08.2014 08.11.2014 Quantitative Methods 1 3

Financial Accounting 3

Marketing Management 3

Managing Organizations 3

09.11.2014 15.11.2014 Term Break

III 16.11.2014 14.02.2015 Quantitative Methods 2 3

Microeconomics 3

Research for Marketing Decisions 3

Managing People and Performance in

Organizations

3

15.02.2015 21.02.2015 Term Break

IV 22.02.2015 23.05.2015 Corporate Finance 3

Management Information Systems 3

Operations Management 3

Macroeconomics 3

24.05.2015 13.06.2015 Summer Vacation
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Term From To Courses Credits

V 14.06.2015 12.09.2015 Competition & Strategy 3

Indian Economy and Policy 3

Business Law 3

Management Accounting 2

13.09.2015 17.10.2015 Academic Year-end Break

VI 18.10.2015 16.01.2016 HR Core 1 (Industrial/Organizational

Psychology)

1.5

HR Core 2 (HR Planning, Recruitment &

Selection)

3

HR Core 3 (Performance Management) 3

HR Core 4 (Training & Development) 3

HR Core 5 (Labor Laws) 1.5

Project Phase I 2

17.01.2016 23.01.2016 Term Break

VII 24.01.2016 23.04.2016 HR Core 6 (Strategic HRM) 3

HR Core 7 (Competency Mapping) 1.5

HR Elective 1 3

HR Elective 2 3

Project Phase II 2

24.04.2016 21.05.2016 Summer Vacation

PGPHRM 2014-2017 | Programme Brochure



Term From To Courses Credits

VIII 22.05.2016 20.08.2016 HR Core 8 (Personality Theories) 1.5

HR Core 9 (Emotional Intelligence) 1.5

HR Core 10 (Process Labs) 1.5

HR Elective 3 3

Project Phase III 2

21.08.2016 27.08.2016 Term Break

IX 28.08.2016 26.11.2016 HR Core 11 (Positive Organizational

Behavior)

1.5

HR Core 12 (Corporate Social

Responsibility)

1.5

HR Elective 4 3

Project Phase IV 3

Total credits 96

CONVOCATION: March 15, 2017

12
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EVALUATION PROCEDURE IN PGPHRM

AWARD OF DIPLOMA

ACADEMIC HONOURS

PLACEMENT SUPPORT

ALUMNI ASSOCIATION

The evaluation procedure for PGPHRM involves:

Course-wise evaluation and grades.

Overall assessment in the first five terms of PGPHRM

Qualitative assessment of Industry Project (Satisfactory/Unsatisfactory Report)

Overall assessment in the entire PGPHRMprogramme

The evaluation procedure will be similar to the PGP programme

�

�

�

�

�

Participants who complete all the requirements of the Post-Graduate Programme in Human Resource

Management at the Chennai Centre of IIM Trichy will be awarded the Post Graduate Diploma in Human

Resource Management. The diploma would be awarded during the annual convocation of the Institute.A

participant is required to complete all the requirements of the programme within a maximum period of 5

years from the date of admission to the programme.

Participants who are ranked first in terms of CGPA at the end of Terms I, II, III, IV & V will receive a book grant

and a Certificate of Merit.

The top 3 participants in the batch based on academic performance during the first five terms will be

honoured in the Director's Merit List and will receive a book grant and a Certificate of Merit. The Certificate

and the grant will be awarded in Term IX of the Programme.

As PGPHRM is designed for working executives, IIM Trichywill not provide placement support for the

programme.

On the award of the Post Graduate Diploma in Human Resource Management, the graduate will become a

member of the IIM Trichy Alumni Association. All graduating participants also become member of the PAN

IIM Association.

Certificate Of Merit

Director's Merit List

13
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COURSE FEE

Fee will be collected in nine installments to the following schedule, due on the first day of the term:

Fee is made up of Tuition, Library, Case Permission Royalty,

Textbooks, Academic Course Pack, Examination, Alumni activity.

The fee is for the total course, and is not related to the number of

terms. However, for ease of payment the course fee is structured

to be paid in nine installments.

Participants will have to pay the Fees mentioned in the schedule

by Demand Draft drawn in the name of Indian Institute of

Management Tiruchirappalli, payable at Tiruchirappalli.

Consolidated Fee will be accepted only in the form of Demand

Draft. Consolidated Fee through Cheque will NOT be accepted.

Fee receipt should be produced on demand as evidence of having

paid the Fee.

For delayed payment, late fee will be payable as follows:

a) Payment during first week - INR500/- (Monday through

Saturday)

b) Payment during second week - INR500/- plus INR200/- per

calendar day (inclusive of Sunday/Holiday)

Payment of fees after the second week requires approval of PGPHRM Chairperson. Please note that late fee

as above is payable regardless of whether the payment is made directly or through bank loan. In special

circumstances, PGPHRM Chairperson can waive the late fee partly or fully.

If the participant has not paid the term fee within six weeks from the commencement of the Term, she/he

would be asked to withdraw from the Term.

14
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Installment Fee

I INR 160,000*

II INR 150,000

III INR 100,000

IV INR 100,000

V INR 100,000

VI INR 100,000

VII INR 100,000

VIII INR 100,000

IX INR100,000

(* Includes a Caution Deposit of INR10,000/-

refundable on graduation / withdrawal.)



REGISTRATION FOR EACH TERM

LATE REGISTRATION (2ND TERM ONWARDS)

Participants must register on the first day of each term; the first day is the day on which the first course of the

term commences.

Late registration can be allowed only with prior permission with specific reason and even then late

registration fines will apply.

Participants who do not register on the first day of the term nor seek permission for late registration will

have to drop the term and take courses in the next academic year to complete their academic requirements.

Term V is a qualifier phase. If the participant of the programme is not able to get a CGPA of 2, the

participant will be asked to withdraw from the programme/ adopt a slow track. There will be another

qualifier phase after term VI consisting Application based HR core courses. If the participant is not able to get

a CGPA of 2, he or she will be asked to move into the slow track mode.

The PGPHRM Committee will monitor the performance of the candidates regularly and may advise the

candidates, in cases where it deems appropriate, to go on aslow track mode, in which case the candidates

will register for fewer courses per term and complete the programme in four or five years instead of three

years.

Participants are required to register on the first day of each term. Late registration is allowed only with the

permission of the PGPHRM Office.

.

Fine for late registration with permission is payable as follows:

First two days : Rs.1,000/- per day

Beyond two days : Rs. 2,000/- plus Rs. 1,500/- per day from the 3 day onwards

In special circumstances, the Director may waive late fee partly or fully.

≥

≥

�

�

�

�

rd
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CHENNAI CENTRE

LEARNING RESOURCE CENTRE

The Chennai Centre of IIM Trichy is located at the following address:

IIM Trichy - Chennai Center

# 45, Nehru Street, Ramaniyam Siddharth Building 1st Floor,

Industrial Estate North Phase, Ekkattuthangal, Chennai 600 032.

(Located off Kasi Theatre Bridge, behind Jaya TV, and adjacent to Amway)

The centre is spread over 14,000 square feet and comprises 4 classrooms, a well-stocked Learning Resource

Centre, a Computer Centre, faculty and staff offices. The centre is wi-fi enabled.

The Learning Resource Centre (LRC) aims to be a source of information and knowledge for participants,

faculty and other stakeholders of IIM Trichy - Chennai Centre. LRC hosts a vast collection of books, research

journals, magazines and newspapers in the field of management and social sciences, from India and across

the world. The centre also provides access to leading electronic repositories of research journals and books,

and database on industries and companies. LRC provides access to leading statistical software packages

such as IBM SPSS etc. The operations of LRC are designed keeping in mind the convenience and flexibility of

access to the participants. These resources complement the learning of the participants outside their

classroom in addition to being a valuable resource for their course and project work.

Participants at Learning Resource Centre

16
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FACULTY

INSTITUTE RULES AND REGULATIONS

POST GRADUATE PROGRAMME IN HUMAN RESOURCE MANAGEMENT

COMMITTEE

CONTACT INFORMATION

http://iimtrichy.ac.in/faculty

The faculty is the principal driver of change through their direct involvement in every aspect of the

Institute: academics, governance, research, and consultancy. They combine the very highest standards of

teaching and mentoring with diverse backgrounds as eminent entrepreneurs, policy makers, researchers,

theoreticians and consultants. The rich diversity of their backgrounds instills inparticipants a continuous

desire to achieve excellence.

Check out our website for detailed profiles of our faculty -

IIM Trichy places high emphasis on discipline and integrity. Participants would be governed by all the

norms and rules of the Institute.

Chairperson : Prof. V Vijaya

Members : Prof. V Gopal

Prof. Suresh Paul Antony

Prof. Manikandan K S

Prof. Mouloud Madoun

Prof. Abhishek Totawar

Prof. Papri Nath

Chennai Centre

Telephone:  +91-44-222 555 65 & 66

For admission related queries, contact:

Admissions Office: +91-431-2505026

Email: pgphrminfo@iimtrichy.ac.in | pgphrmchair@iimtrichy.ac.in
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CHENNAI CENTRE

45, Nehru Street, Ramaniyam Siddharth Building 1st Floor, Industrial Estate North Phase, Ekkattuthangal,

Chennai 600 032. Tel. +91-44-222 555 65 & 66


